L
PEDARE

An R-12 Anglican and
Uniting Church School

Board & Committee Membership Expression of Interest

Applicant Information

Full Name Amber Dinevski

Mobile Number

Email Address
Current Employer Flinders Port Holdings Pty Ltd

Current Position General Manager — Health, Safety & Systems

Education Bachelor of Health Sciences
Adv. Diploma OHS
Dip. of Management
Adelaide University — Professional Development Program
AICD Governance Foundations for NFP Directors
Lead Auditor — Quality, Environment and Safety Management
Systems
Interest Board X
Committee [
Finance Committee O
Governance & Risk Committee O
Property & Grounds Committee O
Nominations Committee O

Why are you interested in becoming a member of the Pedare Board or Board
Committee? What are your passions/interests that lead to expressing interest?

Having served the College on the Risk & Governance Board Committee since July 2023, |
have thoroughly enjoyed the opportunity to utilise my knowledge and experience to
positively influence committee activities, decision making and contributions to the Board
and the broader Collage Leadership Team.

| am interested in extending this contribution to the Board directly and continue to serve
the College community and contribute to Pedare’s success moving forward.

The work | do in my current employment is heavily aligned to governance, risk
management, legal obligations and sustainability and as such am well positioned to afford
these skills to strengthen the diversity of the existing Board of Directors.

| have been a parent of Pedare since 2015 and throughout this time have contributed to a
positive college community including classroom support, parent helper on excursions and
sporting carnivals, sporting team manager and a Netball coach for over 7 years.

How will you support the objects and core principles of the College as outlined in the
College Constitution? (see attached)




College.

| understand that the Board's role is to govern the College so that it achieves its Vision,
Aims, Core Principles and Strategic Direction, and | will aim to always maintain these
principles in executing my duties and activities on behalf of the Board.

| acknowledge and will uphold the Board’s role and duty to at all times remain within the
law, the Constitution of the College, its own governance rules and policies, regulatory
requirements and financial responsibilities.

| work to maintain a professional appearance and contribution at all times and respect
the diversity of experience and opinions of others.

As an Orthodox Christian, | uphold the beliefs and virtues of the Christian ethos of the

Current/Previous Board or Committee experience (ifany)

Kindergarten

Professional Profile:

which they operate.

Please supply a brief background of your experience

Please comment on your current Professional Skills and Knowledge:

Name of Organisation Role Date From Date To

Pedare Christian College Governance & Risk July 2023 Current
Committee

Tango Netball Club Committee Member, September Current
Registrations Officer and 2024
Coach

Tea Tree Gully Gymsports | Chairperson and Board 2019 2019
Director

Golden Grove Governing Council Member | 2015 2015

Examples may include: Ability to understand and interpret financial and operations reports; Experience in
contributing to policies, plans and objectives; Strategic thinking with capacity to critically analyse and
question; An understanding of the legal obligations of a Board Member and those of the College; An
understanding of Risk Management principles and how they apply to the College.

Senior Leader | Human and Organisational Performance and Sustainability

An experienced General Manager dedicated to creating safe, high performing and
sustainable organisations who strive to make a difference to the Communities within

Constructive leadership style, with a focus on values, achievement and growth to
contribute to a high-performance culture;
Strong risk management, governance and commercial acumen;
Project management, organisational change and business systems expertise;
Influencial communicator with highly developed critical thinking, negotiation and
conflict resolution skills;

Strategic thinker with operational delivery capability.




Key responsibilities (in current role):

Reporting to the Chief Operations Officer, responsible for developing and leading a high-
performance Health, Wellbeing and Systems team in the maturation of the organisation’s
safety culture through the development and implementation of health, safety and
wellbeing strategy, framework and systems. Management of emergency response, early
intervention and return to work function. Responsible for leading integrated management
system effectiveness and accreditation of ISO45001 WHS management system and
ISO9001 Quality management system for the Group, supporting IMS integration of the
Environment Management System 1SO14001.

Responsible for leading the WHS team and collaborating across the Group to ensure the
required strategic outcomes are achieved and maintained by overseeing the development,
operation and continuous improvement of the Health & Safety, Rail Safety and Quality
Management Systems. Responsible for performance reporting to Executive and the
Board.

Provide innovative risk and business management solutions whilst maintaining strong
governance in line with corporate policy and directives, certifications, Shareholder
expectations and regulatory requirements.

Member: RAP (Reconciliation Action Plan) Working Group, achieving endorsement of
Reflect RAP.
Mentor: 2025 WISTA Australia High Potential Mentorship Program

Contribution to key performance indicators within the Group Sustainability Plan and
Sustanable Finance initiaitives, including public and shareholder reporting of performance.

Please comment on your Personal Skills and Characteristics:

Examples may include: Interpersonal and communication skills; Characteristics of honesty, integrity, respect
for the views of others; leadership: good judgement, perspective, independence, objectivity, courage to act.

My most recent DiSC personality profile provided the following insights about me and my
ways of working as:

e A very friendly person who reaches out to others with warmth and sincerity

o Empathetic and quick to offer a smile

e A service orientated person, taking the time to listen to people’s concerns and find
balance in accommodating others

Tactful to avoid miscommunication, with a strong desire to connect

A fear of letting people down and will strive to meet or exceed expectations

| don’t seek public recognition, but do appreciate genuine praise

Hold the belief that well orchestrated teamwork leads to superior results

Often play the role of peacemaker, trying to find workable solutions

According to my most recent Clifton Strengths profile analysis, my top 5 personality
strengths include:

» STRATEGIC

Ability to translate strategy into action and create alternative ways to proceed.
Faced with any given scenario, | can quickly spot the relevant patterns and issues.

» RESPONSIBILITY
| take psychological ownership of what I say | will do.
| am committed to stable values such as honesty and loyalty.




» ARRANGER
| can organise but also have a flexibility that complements this ability.

I like to figure out how all of the pieces and resources can be arranged for maximum
productivity.

» BELIEF

| have certain core values that are unchanging.

Out of these values emerges a defined purpose for my life. | am driven by purpose.
» LEARNER

| have a great desire to learn and want to continuously improve.

In particular, the process of learning excites me.

Skills & Experience

Please indicate your level of experience in the following fields. Please refer to the score descriptions listed
over the page.

Skill Score (1-5)

Governance

Risk Management

Strategy

Education experience

Leadership

Financial

Legal/Regulatory/Contractual

Marketing/PR/Communications

Capital Projects
Work Health and Safety

Critical and Innovative Thinking
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Environmental Sustainability

Score Description

1 Limited: No work experience or qualifications, limited understanding or
knowledge.

2 Background: Have had some ancillary/indirect exposure through work

experience or training

sufficient to enable background awareness but not sound knowledge. For
example exposure to the

skill’s subject matter while working in a different function that the skill is
connected to, such as

working on a project and being exposed to strategy development.

3 Sound: Have had experience or training sufficient to give a sound
understanding of the skill. This
includes (but is not limited to) having had:




e relevant work experience specific to the skill; or

e relevant training in relation to the skill below a tertiary level, such a
through short courses,

industry conferences, seminars or in-house training programs.

4 Comprehensive: Have had significant experience or hold relevant
qualifications to give a comprehensive understanding of the skill. This
includes (but is not limited to) having:

¢ had relevant work experience of at least 5 years specific to the skill; or

¢ relevant qualifications specific to the skill, which may include (dependent
upon the skill) a law degree, accounting/audit qualifications, an education
degree, a communications or marketing qualification,
management/leadership qualification such as a relevant degree or MBA etc.

5 Professional/Expert: Have had significant experience and also hold relevant
qualifications™ to give an expert understanding of the skill. This includes (but
is not limited to) having had:

e relevant work experience of at least 10 years specific to the skill, including
experience on Boards, at a senior management level, or in a professional
firm, AND

¢ relevant qualifications which may include those as set out in relation to
score of 4 above or post-graduate qualifications.

This score is generally for where this is/was the person’s primary profession
or where the person would be regarded as an expert in this particular area
as a result of their experience.

* Where a person has significant experience, a qualification is not necessary
where that particular skill does not require a professional qualification. For
example, a lawyer would be required to have a law degree and years of
practising law to score a 5 for the Legal skill, whereas a Board member

with many years of working in risk management would not necessarily
require a specific risk management qualification to score a 5 in the Risk
Management skill.

Please attach your current resume.
Please note: Applicants may be requested to provide referee details and copies of necessary
clearances.

| confirm the information entered in this application is true and correct at the time of
submission.

Name Amber Dinevski

Signature

Date 20/03/2026




